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DILA

By Ronan Farrell

As part of its role to promote
language learning outside
the classrooms, this year the
Language and Translation
Center has set up a weekly
hour-long English Corner for
students who want to practice
speaking in a more relaxed
setting. Ronan, a graduate
student at the Department
of Buddhist Studies, shares
his experience leading the
discussion group for a
semester.

eading the English Corner this semester
has been an interesting experience so
far; it has made me rethink some of my
assumptions about language learning, and
strengthened others at the same time. Having
some experience of teaching English, my basic
premise is to facilitate discussion rather than
teach a class: students have class all day long,
and in most cases, have studied English for
many years without having had the chance to
have a conversation in that language.
This somewhat unfamiliar approach proved
to be a little problematic for a few students at

A Ronen & students at the English corner.

the beginning, but for the opposite reasons.
Initially I would prepare a topic for discussion,
and add a few talking points which could be
emailed to students in advance so they would
have an idea of what to expect. Although the
topics were not particularly difficult, some
students did not show up despite having
expressed an interest in taking part. After
eventually “cornering” a couple of these “no-
shows”, I realized they thought they would
have to deliver a flawless speech, which was
not at all what I had intended.

Of course, when I did not send out the

topics in advance, other students would then
disappear, on the grounds that they felt unable
to answer questions on the spot without
adequate preparation.

It is impossible to please everyone, but I
feel that at the very least it should be possible
to provide a relaxed, friendly environment in
which students of all backgrounds can express
themselves in English, without worrying about
tests and study, and learn something in the
process. Here, the teacher’s role is different:
guiding rather than teaching; encouraging
rather than correcting, although gentle

The English Corner

corrections can be skillfully woven into the
conversation.

One view I have come to revise is that
of the relative merits of having students
of different levels together. In a classroom
environment, this is far from ideal, but in a
smaller, more relaxed setting it is much more
manageable. Not only that, but I have found
that the students are very supportive of each
other, which makes it easier for those with a
lower level of ability to join in. This is turn,
gives them a renewed confidence and can help
change the way they think about language
skills.

Our small group of about half a dozen
regulars consists of foreign and local students,
undergrads and postgrads, as well as the odd
volunteer, member of the Sangha, or staff on
occasion. Participants have told me they enjoy
being able to talk without too much pressure,
as well as being able to talk to other people
they might not otherwise have a chance to talk
to.

For me, it is gratifying to see students begin
to discuss with each other unprompted, asking
each other questions, or even vigorously
debating amongst themselves in English. 1
was especially pleased to see one newcomer,
who at first hid herself strategically behind
a pillar because she just wanted to listen,
become one of the most enthusiastic and

vocal participants!

Meeting DILA Faculty & Staff (IV)

Bhikkhuni Dhammadinnd interviews April (f1Z&E)

With this issue we continue our series of interviews with faculty and staff at DILA. This time we feature

our Chunyu (fi1& ), aka April. Born in Taiwan in 1957, she is a key person in the Buddhist Informatics

and Digital Archives sections.

d: When did you join the Institute as a
Dstaff member? In which positions have
you worked and what have been your main
tasks?

April: I started working at the Chung-
Hwa Institute of Buddhist Studies IT
section in 2000. After working in Beitou
for one year, the Institute moved to its
current location in the Dharma Drum World
Center for Buddhist Education. Following a
transitional period between 2006 and 2014,
the Institute has given birth to the current
Dharma Drum Institute of Liberal Arts. I
now work at the Library and Information
Center’s Digital Archives Section.

My main work consists in taking care of

the outsourcing of our projects to outside
companies as well as overseeing the
budgeting for our section. I also act as the
assistant for the head of the Center and the

contact person for administrative matters.

I also do secretary work for the Buddhist

Studies Department’s Buddhist Informatics
program and provide varied assistance to the
Agama Research Group.

Dd: What was your education and

professional background before joining the
Institute?

April: T graduated from the National
Taipei University of Business and the

Fa-kuang Institute of Buddhist Studies.
Before I encountered Buddhism I feel
like I was led by my past karma towards
the study of accounting. It is only later
that I realized that I was more suited to
studying Buddhist thought, philosophy
and psychology.

Dd: Why did you decide to come to work
at the Institute? Were you involved with

Dharma Drum Mountain before joining?
April: Because I had studied at the Fa-
kuang Institute, my main criterion when

looking for work was to find a job in a
Buddhist organization. I had worked at
the Nongchan temple as a volunteer for
the donations office. When I arrived at the
Chung-Hwa Institute of Buddhist Studies
for the interview, the head of the IT section,
prof. Aming Tu, told me that the offices
would be moving to Jinshan in a year. At
that moment I was quite happy, as I really
enjoy nature and I prefer the tranquility of
the countryside.

Dd: How has your work-experience

and life at the Institute affected your
understanding and practice of the Dharma?
What have been the most rewarding or
challenging aspects of your work here?

April: Most of my work is administrative
in nature; I do not write codes and I am not
involved in any highly skilled labor. I have
long felt like I did not have any particular
professional skill to speak of. This attitude
made me quite depressed at times, and
eventually led me to explore this issue of
low self-esteem.

After a period of self-reflection, I
found meaning in the work I had been
doing, which resides in the service I
provide other people by making various
resources available and creating important
connections between different groups of
people. I started applying my strengths to
my work and found the motivation to keep
carrying on.

Finding mental balance and not straying
from the “middle way” is always a
challenge. Maybe the challenge comes from
my own inclinations, or maybe it comes
naturally from my social environment. In
any case, the key is to go back to one’s
awakened nature; the rest is all as fleeting
and impermanent as the clouds in the sky on
a windy day.




	文理校刊08期_1版_6.pdf
	文理校刊08期_2版_3
	文理校刊08期_3版_4
	文理校刊08期_4版_4

